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Knowledge is key to changirthe way we understand and interpret the world around us. Driving the



What we will do to build individual and collective research leadership:

i.  Recruit, support



ii. Create opportunities to achieve critical mass for specific challenges of a size and scale that
require crossdisciplinary working through clusters of researchers and assa@esearch
themes.

iii. Cross traditional professional and disciplinary boundaries, tedmsignh and ceproduce
research with academic and neacademic partners, and to create practical value, both
within and outside the UK.

iv.  Use our facilities, such as the Thees Valley Science Park and the University Museums and
SpecialCollections, to build new partnerships.

4) Conduct research ethically, and with integrity and transparency

A commitment to open research, and robust processes to govern and review reseamtegrity and

ethics are core to our values, particularly in light of social and technological change. Our open research
policy sets out how we will support early discovery of the design, planning, metandgsesults of our
research and how we foster a c



How will we monitor progress?

We will monitor overall progress with the strategy against a number of Hegtel indicatorsand against
a set of indicators for each objective. We will measure progress at the institutional and research division
level.
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