
• Key workers 
• Those employees who may be furloughed 

 

MIND have given the following advice about some principles organisations and managers can follow: 

Wellbeing: 

Taking care of employee wellbeing needs to be a priority for organisations, and understanding 
individual circumstances will help. 

Clarity:  

Have a clear list of priorities, policies and processes and focus on simplification 

Community: 

Give regular updates and create two way dialogue and opportunities for social connection 

Reflective: 

Take stock, “test and learn”, seek feedback 
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MIND have also given some examples of what we need to be mindful of, for our employees who 
work from home. 

 

Issues Solution 
Having an 
“Always on 
Culture” 

Offer support 
Have boundaries for the working day: when does it start and when has it ended? 
 

http://www.reading.ac.uk/internal/humanresources/WorkingatReading/well/well-peer-support.aspx
http://www.reading.ac.uk/internal/humanresources/WorkingatReading/well/well-peer-support.aspx
https://sites.reading.ac.uk/staff-forum/about/
https://uorlearn.sabacloud.com/Saba/Web_spf/EU2PRD0149/app/dashboard
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Checking in with your team. 

 

 

 

 

 

 

 

 

 

 

                                                                                              

 

 

 

 

 

 

 

 

 

 

  

Mental Wellbeing Support for your Team whilst Working Remotely 

 

 

Ask them: 

How are you? 

Do we all know what we are aiming for this week? 




